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Kat:  Good afternoon everyone, thank you for joining us today for this Creative 
Pathways Greet 10x panel called Changing Perceptions of Disability in the Film 
Industry! 

We gratefully acknowledge the lands languages and cultures of the 34 First 
Nations that are Indigenous to what is now called British Columbia.  Today I am 
joining you from the traditional and unceded territories of the Musqueam, 
Squamish and Tsleil-Waututh Nations.  We have live captions that have been 
enabled and we will have instructions in the chat if you need to refer at any 
point to them.  We ask that you put any Q&A as in the Q&A function through 
the Zoom menu as well.  

We're thankful to be joined by an amazing panel!  Each will have time to speak 
more specifically about this important topic. I'd like to quickly first introduce 
ourselves with our names, roles, and visual description for our audience joining 
in today, and I'll start:  

My name is Kat Yee, and I'm the Creative Pathways Lead at Creative BC.  I'm an 
Asian woman in my 30s with black hair tied up in a ponytail, and I'm wearing 
dark glasses. Yat, would you like to go next?   

Yat:  Thank you so much.  I'm Asian, I have black hair and I'm wearing a gold trim a 
pair of glasses, and I'm using an assistive tech today to speak with you because 
I'm deaf and hard of hearing and I'd also like to acknowledge I'm on the 
ancestral and unceded homelands of the Halkomelem and Squamish speaking 
peoples in the City of Burnaby.  

Kat:   Thank you. Thank you, and Penny would you like to go next?   

Penny:  Hi there, I'm Penny Wheelwright, I'm the Executive Producer of a show called 
(or series) Employable Me.  I am a white woman in her 50s and I am wearing a 
black and white dress, and sitting in an orange chair.   

Kat:   And Meeshelle (Meesh)?   

Meesh:  Hi everyone I'm Meeshelle, everyone calls me "Meesh".  I'm here on behalf of 
Gary Harvey today, and I will be his translator, and the way that that works is 
that I will type it into the chat I will type certain words or phrases. I am a white 
woman with blue eyes, brown hair, a pink shirt, and Gary is a white man with 
blue eyes, a salt and pepper beard, and blue shirt. 

Kat:   Gary?  
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Gary:  Yes, yes, hello I will add to that, and as you can hear it might be surprising if you 
haven't heard me before, for me to try and introduce myself in that way, and so I 
use Meesh as a part of my team as my half to overcome this disability. 

Kat:   Thank you. And John? 

John:  Hi, I'm John Banovich, I am a Director and a Cinematographer.  I sit on several 
committees in the industry dealing with inclusion and diversity. I am a white 
man with grey and white and dark hair in my early 50s.  I'm wearing a pair of 
glasses and I have a beard which is temporary. 

Kat:  Sorry Andrew, I feel like I went out of order here, but Andrew would you like to 
go?  

Andrew:  That's all good.  Hello everyone, I'm Andrew Morris, Interim Director of the 
Disability Screen Office. I'm a white male, have a shaved head, glasses and a 
thin beard. 

Kat:  Thank you!  And doing a great job and joining us as well is our ASL interpreter 
Heather! She's wearing a dark sweater has short hair and is against a dark blue 
background.  All right, so now we know who everybody is, let's get started with 
Yat.   

So Yat, the Presidents Group is a network of BC business leaders who are 
champions for more accessible and inclusive workplaces.  Can you tell us more 
about the Presidents Group, yourself, and what being an accessible employer 
looks like? 

Yat:   I also forgot to talk about who I am and where I worked earlier in my 
introduction so my apologies.  I'm the Senior Accessibility Supporting 
Consultant at the Presidents Group, and I'm also on several committees in the 
Personal Disability Committee in the City of Vancouver and on the User 
Advisory Committee at Translink.  And to answer your question Kat, great 
question, what is the President Group, what do we do, and what's our purpose? 
The Presidents Group was formed in 2013, where we're a network of 25 change 
driven BC business leaders who champion for more accessible, inclusive 
workplaces.  We have leaders of different sizes and sectors and business 
models, including organizations like Telus, Ledcor, all the way to institutions like 
UBC and we represent nearly 60,000 British Columbians who are employed 
within the Presidents Group's 25 member organization.   We have a big, scary 
audacious goal ourselves that by 2030 we can measure that 51,000 more 
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people with disabilities in British Columbia have appropriate employment that 
fulfills their work potential and the needs of our labor market. 

Kat:  Can you explain a little bit more about some of the myths employers have about 
hiring people with disabilities?  

Yat:  Oftentimes I hear people say, "well, if I hire a person with a disability they may 
be tardy, or they may often ask for requests to see a doctor, or go to doctor 
appointments and therefore leave then vacate their positions for a lengthy 
period of time.  We found in our study that while there is a duty to 
accommodate, we are seeing statistics that are very influential to suggest that 
people with disabilities are great employees.  In fact, if you're a number person 
(and I see some nodding heads in the panel), you know that 72% of people with 
disabilities have higher staff retention (three out of four).  86% had equivalent or 
better attendance than their peers, and 90% perform equal, or better, than their 
coworkers.  These numbers are actual evidence to suggest that people with 
disabilities are great employees and especially now as we've proven during 
COVID-19 (hopefully fingers crossed) employees with disabilities can really 
help your business in this industry adjust to the ever-changing workspace. 

Kat:  One of the things that comes up is employer responsibilities, for example duty 
to accommodate.  Are there any sort of best practices employers can implement 
to make workplaces more accessible and inclusive?  

Yat:  Great question - you know, not every disability requires an accommodation.  
Keeping in mind that accommodations are really adjustments that help 
employees with a disability to succeed at their job. Once you have an 
opportunity to have an open conversation with your employee, you'll then have 
a chance to understand their needs.  We then have an opportunity to participate 
in the duty to accommodate.   

For example, if you notice your team member in your creative industry, if you 
notice a significant change in your employee's behavior, you do have a duty to 
inquire.  You need to initiate a conversation with your employee to determine 
the root of the challenge or a problem, and work together to identify appropriate 
solutions and accommodations.  That could be assistive tech like for myself 
today, it could be a mobility assisted tech or among others, but it is an 
opportunity for you and your employee to have a frank and open conversation 
about accommodations.   
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Kat:  Are there any sort of resources or initiatives that the audience should be looking 
out for that the Presidents Group has, or how do they become part of the 
Presidents Group if they're interested?  

Yat:  Yeah, to be part of it as an employer, we encourage you to be part of our 
Community of Accessible Employers on our website.  It's free to join and once 
you've joined you have access to myself, Micaela, another consultant, and as 
well as a plethora of learning materials where we talk and highlight content 
about legal requirements, job accommodations that I just highlighted, and even 
guidebooks to really help you identify actions that an employer can take, or even 
as an as an individual.   

In the next few months, we have new courses coming up which includes leading 
culture change, creating your own accessibility action plan, and also a course 
about self-disclosure so make sure to sign up as well, it is free for BC 
employers.   

Kat:  Awesome! Are there any other comments that you have about like accessibility 
and changing perceptions of disabilities in the film industry that you like to 
share?   

Yat:  It's important to be open and share best practices and be open to empowering 
one another.  Being a person with disability and also in the in the talent industry, 
I find myself most empowered when I see other people with disabilities also on 
the same set with me as well, and to share best practices whether it's 
interpreting together, whether it's signing, whether it's sharing some of our 
challenges.  Having employee resource groups are really empowering and we 
see that employers are really leveraging employee resource groups which are a 
group of people with disabilities that form this group to manage up some of the 
content and some of the important elements of being in the workplace.  I'm 
making that accessible, so I encourage you to take a look at that as well too.  

Kat:  Cool, thanks Yat!  Some of you are probably aware already that September is 
Disability Employment Month in BC and it's a really nice segue to Penny who's 
our next panelist here.  Penny's an Executive Producer, as you've heard, from 
the award-winning documentary and incredible series Employable Me, where 
job seekers show that having physical disabilities or neurological conditions 
should not be the deciding factor in their employment. For those of you who 
aren't familiar with the series, I'm just going to actually show you all a trailer 
just to give you all content, so just bear with me really quickly here: 
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(Shows trailer of Employable Me)  

Jobseeker:   Let's get busy!  

Voiceover:  Meet 12 remarkable job seekers 

Jobseeker:   I find it hard to believe in myself.  

Voiceover:  Whose brains are wired differently 

Jobseeker:  I have cerebral palsy.   

Jobseeker:  Down Syndrome.   

Jobseeker:  Autism.  

Jobseeker:  And I'm visually impaired. 

(All echo) I'm looking for a job. 

Voiceover:  They're struggling to get a foot in the door.   

Jobseeker:  It's surprising how I'm so quickly written off, as if to say that I belong in an 
institution or something to that effect.   

Jobseeker:  I see myself as a black queer disabled female artist.  Yeah, I'm playing life on 
hard mode! 

Voiceover:  But with determination... 

Jobseeker:  I'm pumped up!  

Voiceover: …and the help of top experts  

Assessor:  Your math skills are strong, your ability to communicate - these are strong! 

Assessor:  That's a really good job - he worked incredibly quickly, much faster than most 
people would 

Voiceover: ...they'll uncover their hidden talents 

Jobseeker:  You can do this  

Jobseeker: If you put your mind to it, you can accomplish anything  

Voiceover: ...and prove to employers how their unique abilities could actually be a strength! 

Jobseeker:  Autism is my secret weapon  

Jobseeker:  Let's see if I can get this job  
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Employer:  I would like to offer you the job  

Jobseeker:  That's amazing! I got a job!  

Employer:  We want to have you part of the team  

Jobseeker:  I got the job - Yaaaaay!  

Jobseeker:  Oh, that is so awesome! 

Jobseeker:  I'm so happy to be doing what I want to do  

Parent:  This has been a dream come true for you 

Jobseeker:  Love it! 

Voice over:  This is Employable Me Canada  

Jobseeker:  Ladies and gentlemen, we have a winner! 

(Trailer Ends) 

Kat:  All right!  If you haven't seen Employable Me, I really recommend it.  It's such a 
great series!   Okay, so now that we have some context here, Penny do you mind 
sharing a bit more about your insight about what it was like following the 
journeys of these career seekers and being a part of the Employable Me series?  
(Oh, sorry Penny you're on mute there, apologies!) 

Penny:  Sorry, am I okay now?  Okay good start - so we have been working on 
Employable Me for five years.  We did four seasons, six episodes with two job 
seekers.  First episode: It started with All3 Media, which is a company we have 
worked with in the UK and we have a relationship with, which had done the 
series for the BBC.  We had done Undercover Boss Canada and Gogglebox and 
another series with All3Media, so they came to us with Employable Me and we 
watched the BBC series and thought this is a no-brainer, wonderful to do.  Then 
we started working with the AMI (Andrew here with us) and TV Ontario 
licensed the show and we shot in the GTA and in Toronto and started working 
with the community and it's been a wonderful experience.  Learned a ton and 
that's sort of the origins of it. 

To see the show, it is available on the AMI app, so all episodes are there.  This 
year we had the privilege of doing a follow-up with our job seekers from 
seasons one to four, a "Where are They Now" two-part special to find out how 
things had gone. It's one thing to get the job, it's another one to keep it.  We 
were looking more at job retention and as well as how it's affected people and it 
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was wonderful to see the growth in all our job seekers.  Of course, we look at 
the pandemic which was an enormous impact on everyone and including the 
community that we've been working with.   

One of the questions you had asked was are there any trends in employer 
attitudes? I would say when we first started this series five years ago, 
employers we were reaching out to were pretty reticent.  They were nervous 
and it was a hard sell to get them to come on board and take a chance.  I think 
things have changed enormously. I think it's the boundaries have come down, I 
think there's more acceptance now and I think companies are starting to look at 
things like the interview process.  Well, that doesn't work for a lot of people 
with autism, you know, if they don't have great eye contact off the bat that's 
making it difficult, so there are big companies now that are looking for the ways 
that they recruit and thinking outside the box with that.  So, that's just one thing 
off the top I would say. 

A big thing we discussed in the series is when do you disclose? Do you disclose 
in your interview, do you disclose when you actually have the job? That's a hard 
one.  That seemed to be a personal decision and our job seekers really were sort 
of feeling their way with that.  Some people who disclosed up front it seemed to 
me personally, this is my own opinion, to be a bit more successful because they 
were able to address what accommodations they needed.  Often the 
accommodations were a huge part of the fear that employers had, and 
sometimes it would be just something like "I need a raised desk" or "I need to be 
in a quieter part of the office", and they were able to sort of put that in context. 

One of the things I would say has been a huge change as well is with the 
pandemic.  One of the things people have been fighting for, or that this 
community's been fighting for, is to work from home.  At the beginning, there 
were a couple of job seekers we had who were asking for that, and it was no 
dice that's just not going to be a way to work.  Of course, now we see that 
working from home is actually a doable thing, so I would say that that's been a 
huge win for everyone, me included.  I think all of us have enjoyed the ability to 
work from home and to see that it's doable.  

Kat:  You bring up a great point Penny, that the pandemic has really taught a lot of us 
in the film industry a lot of ways to adapt. The film industry is nothing but 
adaptable, it's proven itself, there are obviously other ways it can grow too in 
terms of inclusion and accessibility, but there are many different job roles where 
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people can and have proven, even in the film industry, that they can work from 
home and these are things that are possible.  

Penny:  Yeah, we did season four - I did it from my kitchen. I mean, every day I was in my 
kitchen, I didn't leave the house because I couldn't and Toronto was locked 
down and we all figured out how to do the sound, the mix online.   

We in the film industry are adaptable, and I think if you have a disability you're 
having to multitask and figure out stuff all the time.  Your whole life is figuring 
out way more things so yeah, I think that that's something.  We had one of our 
job seekers who said it took him half an hour to get his shoes on in the morning, 
so he was sort of having to schedule his day very differently, but he wanted he 
wanted to work outside of the house.  Then we had a job seeker named Mitchell 
in one of our seasons who was wanting to get into a very competitive area 
which is working in museums.  He had autism and he decided he would disclose 
up front and he got the job at Bata Shoe Museum, and they actually asked him 
to do a presentation to all the employees that they had about working with 
someone with autism.  That was kind of cool for him too, he said he was able to 
sort of also be an advocate.  

Kat:  It's a really nice segue as well because I know Penny, you also know Andrew 
through the AMI and the Employable Me series.  Andrew, maybe we'll turn to 
you here. So obviously as part of AMI and Employable Me, you've been an 
advocate and directly involved through accessibility throughout your career, and 
now are starting a new chapter with the Disability Screen Office, or the DSO.  
Can you talk a little bit more about that, and why the DSO is being created now? 
What are some of the core initiatives and key areas that you'll be focusing on?  

Andrew: Yeah sure, and thanks for including me in the discussion Kat.  I think I'd like to go 
back just a little bit.  The DSO was not an intentional creation, it all started a 
few years ago when several funders began offering all those incentives to 
underrepresented communities and these grants were offered under the banner 
of diversity and inclusion, but they didn't include people with disabilities.  At 
AMI we raised the issue, and the funders reached back out to us to discuss how 
the industry could better serve people with disabilities.  Over time these 
discussions, they turned into partnerships which I'll talk about in just a moment.  
As part of that research, we did several consultations throughout the year 
asking disabled creatives what industry barriers they were running into, and 
what kind of accommodations and programs and facilities they needed, and they 
came back with a really long list, more than a broadcaster can manage on its 
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own.  So the solution was for AMI to incubate this screen office, the DSO, with 
the intent that it would eventually become an independent entity to address the 
systemic industry barriers relating to disability and accessibility.  While this 
planning was in play, we received some funding from CMF to launch an 
Accessible Writer's Lab, and that's in partnership with the ReelAbilities Film 
Festival Toronto which you can read about at raffto.ca (and maybe I'll put some 
of these links in the in the chat - I'm gonna saw a few, in the chat).   

We also received funding from Telefilm to create a French version of that 
program which is coming soon in partnership with the Academy in Montreal.   
We're also in the early stages of a national bilingual research endeavor that will 
culminate in a best practices guide for disability engagement in the industry. The 
development of that phase is up and running and it funded by the CMF, and 
then we also received startup funding from Telefilm to open the office by the 
end of March 2023. So - that's sort of how we got to where we are in a nutshell!   

As for me, even though I've moved on from AMI, literally like as of last week, 
we're still working very closely together on launching the DSO.  I'm acting as 
Interim Director until an Executive Director is hired.  Currently we're recruiting a 
Board of Directors, it's going really well.  Hopefully we'll be making an 
announcement very soon, and I guess in terms of the mandate the DSO is going 
to focus on all that.   

I'm just answering your question now:  we're going to focus on two main things:  
one is making the industry accessible, and the second is enabling meaningful 
and authentic representation of people with disabilities throughout the media.  I 
think what some people don't realize is that these are two very distinct 
challenges that often get conflated and oversimplified.   

To that point accessibility, the first item, is a serious issue in this industry as it 
relates to a person's employment rights.  Just as an example, it's often assumed 
that incentives for people with disabilities should be geared toward entry-level 
positions and what most people don't realize is that there are lots of disabled 
people already working in the industry, many of whom have hidden disabilities 
and don't disclose, as Penny mentioned earlier, out of fear of being less 
employable.  Some people even said they don't want to be a burden on 
production, and quite often they are paying for their own accommodations 
which reduces their take-home pay, or they just suffer and to the detriment of 
their own health just to keep the job.  I'm sure Gary and John, who are going to 
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speak next, can attest to some of this as working Directors in the industry.  In a 
nutshell, we'll be working with industry partners to tackle stuff like that.   

In the meantime, it's still early in the DSO's development, but what I would say 
is that if you're a part of a deaf or disability community and are either working in 
the industry or want to be working in the industry, feel free to reach out. We 
have an email address now, I'll put it in the chat, but the general email address 
is info@dso-orphe.ca and I'm the only one that monitors that mailbox right now, 
so it'll get to me, but I'll put my email in the chat as well.  

Kat:  Thanks Andrew, it sounds like you've got a lot going on with the DSO launching 
there!  You've mentioned Gary and John, and it would be great to hear from both 
of you.  Gary, let's start with you here.  Gary, you've got a really long career and 
accomplished one as well in the film industry as a Director and you've clearly 
come from a huge breadth of experience.  To Andrew's point, there are creatives 
working in the film industry who are not entry level, who are seasoned and have 
all that to give and more.  Gary, do you mind sharing your story with us and your 
experience working film industry?  

Gary:  Certainly - a couple of the things that I wanted to just touch on there, about 
what Penny and what Andrew has said as well, is about identifying. Identifying 
was a huge issue for me. My disability came after two decades of a career as a 
Director. A busy Director, I worked all the time, so for two decades. I didn't stop 
- over 150 episodes of television as a Director and another 150 as a Producer 
over those two decades. And after 2014 and after my cancer, it set me apart 
from that, and as I worked on coming back, there were no longer doors open for 
me where there was once before.  

This is my experience, it could not help me beyond that.  I have a completely 
different perspective.  In some ways in what the assumption is, that as Andrew 
pointed out a bit earlier, in that it's often directed at entry level. It's an odd sort 
of position I find myself in, trying to fight for something I've always had, but now 
no longer have. To do something knowing full well I can do and I don't have the 
full ability to do it the way that I want to, and I'll also done all the hacking 
myself in order for me to do this.  

Now, I don't want to give the wrong impression.  I work. I've worked since my 
disability came. I haven't stopped working - but I've worked for one person for 
seven years in Toronto, where my tax credit is worthless. 
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I haven't had an interview in Vancouver for seven years for a television series 
where my tax credit is very useful.  I've done two episodes of television in BC. 
I've done nineteen episodes of television for Shaftsbury Entertainment who's 
eating the tax credit on me to keep me employed, but they are the only ones 
have done that, right? While I work, I have a regular income and I feel so 
grateful that I have this in my life, and seeing my disability in a job where this 
here (points to mouth) is my number one tool. And to be able to get the work 
has been a luxury for me. 

But if you look at strictly the numbers, I look at that and go, well how does 
anyone with a disability make a career out of this, when no one has taken the 
time to sit down and say, “hey, what have you done to actually overcome this?”  

In 2018 I was nominated for a CSA for a movie I did. But those things don’t 
seem to have or come into play at all, when I’ve been working for the same 
person the whole time. 

No one else really knows – I don’t know where I stand in this province because I 
don’t know anyone now, I know none of the Executives here, I don’t know them.  
It’s hard to move in, so I can’t imagine what it’s like for a brand new person 
trying to come into this business with a disability, because it’s just not 
particularly accommodating. 

So that’s my first statement. Disclosure is a huge thing.  I can't avoid my 
disclosure, as soon as open my mouth, it's disclosed. So I’ve overcome that, and 
it’s turned into this amazing mentorship opportunity for Meeshelle, who is now a 
Director in her own right and comes here to help me navigate some of the 
communication issues. 

But because she works with me, my disability helped her career acceleration 
because she became my voice.  So that in itself is an opportunity largely 
overlooked by productions who are trying to foster growth within the business, 
whether it be for BIPOC or for gender initiatives. 

And that’s the other thing I have to start hitting, that’s the reason why I have not 
have interviews in BC, because of BIPOC and gender issues. Because I want to 
say two things about that: number one is that it diminishes the value, or it 
diminishes the attention that Shaftsbury Entertainment has to pay to those very 
issues by hiring me. 
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So in BC, when BIPOC and gender issues prevent me from being interviewed, 
I'm wondering what actually gets me the job at Shaftsbury, they’re presumably 
under the same initiatives. 

I find it’s just a little disingenuous that they’re not under the same rules.  And 
also the other thing is that my own white male peers of the same resume 
continue to work in this province. You know, they’ve worked less for sure, and 
that’s fine. They needed to add this averaging out of the playing field for sure. 

But the actual numbers don’t actually bear out the success that I’ve had as a 
disability policy. My disability was supported by one person, actually two 
people: the person I did four episodes with another showrunner who hired me, 
right? So, this is a report card, that’s kind of where it lands, and I have two 
decades of experience that is more of less overlooked now because of this, 
right? 

Anyways, I don’t want this to be a venting session. I work, I’m very happy to 
work, and I’m very happy to have the support of people like Shaftsbury and Pete 
Mitchell and Michael MaClennon to help me through this process. And probably 
if I’m lucky enough that will carry me to the end of my career. 

That is where I'm at right now, but that’s not going to help a lot of people who 
don’t have the chance to start with, and a lot of great opportunities for valuable 
experience to be brought to the table by so many people.  And that’s what I 
have to say about that. 

Kat:  Thanks for sharing that, Gary. I'm just turning to John as well - I would just love 
to hear from your experience too as a Director. You're also very active in 
advocating for people with disabilities. You're part of the MPPIA EDI committee, 
the DGC diversity committee. We'd like to also hear from your experiences as a 
creative working in the film industry as a person with a disability  

John:  Yeah, thank you and just a quick thank you to Gary for being that inspiration and 
being a leader. Gary you're my inspiration, one of them at least and I respect you 
for that, thank you. I function with both visible and invisible disabilities which 
are physical, psychological and mental. I won't lie, my career has been 
severely compromised as a result of these challenges.  I think it's important to 
establish that how I got here had nothing to do with choices that I made, none 
of this was my fault. I got here because of what other people chose, but I bear 
the brunt of it. 
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However, on a positive note, I recently met an Executive Producer who 
completely supports my ideas, my creative visions, even the content that I create 
and it's such a rare opportunity. I sometimes feel like I've latched on to her and 
I'm smothering her because she gets me, and she's you know really enamored 
and fascinated with my own personal story and sees value. 

And I think that I’ll put in quotations, underline, highlight and bold it.  Value -  in 
my life experiences.  It’s gold for me. So few people in our industry the higher-
ups understand that. 

I mean, there are members of crew out there who walked through this with me 
who were in the hospital with me, who came to surgery and post and whatever, 
came to my house even when I was wheelchair bound.  There are members of 
the community who do understand but there's very, very few that were walking 
through this with me. To that effect, not all disabilities are that obvious. 

PTSD, for example, is one that comes in many forms and can result with many 
different types of behaviors. This can mean someone's having a good day today, 
and maybe not so good of a day tomorrow, and it could be different. Certain 
smells, sounds, words, even emotions can have a negative triggering effect, and 
I believe it's really important to try to establish parameters in advance that not 
only the Executives but the crew understand that there are these parameters. It 
is critical in our film industry to view us - and when I say us, I classify all of us as 
filmmakers with disabilities - to view us as assets, not liabilities. What I mean by 
that is, it's value added that we can bring more to the production. 

It's just important that we help educate and inform those people making 
decisions in advance of what that looks like. I'll use myself as an example:  So 
quite often, not always, but quite often , I'll say to a network exec or showrunner 
or Producer I’ll say, "hey when was the last time you met a dead Director?" 
"Well, that's a really weird thing to say, John. What does that mean a dead 
Director? You know, you're sitting here in front of me”.  Sure, but you know it 
opens the door for us to have a discussion about what I can bring to the table.  I 
bring all this arsenal of very unique experiences with life and death for that 
matter that other Directors and other creative people may not have. 

Sure, they can hire a star Director who's gonna go up there and do their research 
and study and can get results but you know they haven't gone through what I've 
gone through:  Getting out of a wheelchair, learning to walk again, undergoing 
all the surgeries, living through the horrors of combat, and then the carnage that 
comes with that. 
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What I'm bringing to the table are very real tangible experiences, and this 
applies to everyone in the film industry with disabilities.  Where we may lack in 
some aspects we certainly make up for in our insights and new methods.  We've 
heard a lot about this today:  how we all have to develop our own path, how we 
have to be creative and apply ourselves and that's a huge asset and that needs 
to be celebrated.  

So, my belief is that if everyone in the film industry worked the same way, 
believed the same thing, thought the same way and had the same life 
experiences, the industry would get boring really quickly.  What's unique about 
the film industry is that we're a platform which should be pushing boundaries, 
exploring new ideas and welcoming creativity. And my hope and prayer for our 
industry for our film industry is to not only come to accept filmmakers with 
disabilities, but to even embrace what we have to offer.   

There are some new resources that are coming online finally finally, finally, 
finally!  There's a company out of the United States called Array Crew and I've 
been working with them.  They introduced a myriad of services for people, 
minorities in our industry, but one of the components where I'm involved in is 
filmmakers with disabilities. And it's starting finally, and I'm really excited about 
that I'm hoping that I'll get my opportunity to move to the next stage my career 
as a result of this. 

I think what's really important here is [us] have these discussions.  Everyone on 
the panel can probably agree there are young people coming up behind us, 
people who have desires and aspirations to be successful whether they're 
actors or Producers, writers, Directors, cinematographers.  

You know, as a former teacher at college and university level, I always have a 
hard time giving them that positive glare, to look them in the face and say, 
"Yeah! You're going to be successful" because I know as a person with 
disabilities it's going to be hard for them, it's going to be challenging. What 
we're doing today here, this panel and what we're doing in our industry - the 
beginning, the cusp of this edge, this breakthrough is paving away for that next 
generation those young filmmakers who want to have a career but are afraid 
and are quiet because it's daunting. 

Kat:   Thanks for that John. There's so much to unpack, to use a very familiar term 
that's been used on a lot of panels I'm sure! Just with what's been shared today, 
I do want to give a chance for any questions that people might have in the 
audience. Actually, one that was sent in earlier was, if I may ask the panel here, 
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what your thoughts about "the realities of a film" set, for example people 
working 10 plus hours, what would that look like in terms of a person with 
disabilities and how would that factor in? Do any of you have any thoughts on 
that? 

Gary:  I do, certainly. I want to say is that, and this actually part of the problem of us 
identifying disability, is that there's no simple answer to that for disabilities. All 
of us have different disabilities, all of us have different abilities.  I said that from 
the outset that we have to stop thinking in the same framework as they do for 
able-bodied individuals that has them at their maximum. What is the maximum 
number of amount of hours for the average person that exists?  But for the 
disabled it might be half of that, of that depending on who they are talking to. 

So it's really impossible to understand that.  I also think that it would be unfair 
for us to make assumptions about that ahead, in advance, if that was a specific 
question that those was coming up around disabilities.  But that's not - I know 
there's one person out there, for example, someone who is a friend of mine who 
is hard of hearing and has nothing but trouble with me. I can't fight his disability, 
I can't overcome that right? So we're all different, we're all up there at different 
sort of levels and I think that you just have to think about the questions you're 
asking. 

Kat:   Go ahead Penny. 

Penny: When we went to look at shooting our series just trying to figure out the how 
many days we were going to shoot, and some prep we did was...we had two job 
seekers in the first season who had Down Syndrome and their parents had said 
after four or five hours they need a nap. That's just part of their disability, so we 
accommodated to shoot half days for a lot of the first season just trying to build 
in that.  It was fine and it worked out well, but I think just asking the questions 
and understanding again for the set, what accommodations are needed, we got 
a better series out of it.  I think you just have to do a bit more research and a bit 
more homework, but it's a huge win. 

Kat:   Gary? 

Gary: Yeah, I just want to add to what Penny is saying there, and that is these are 
accommodations that she's talking about here that in fact in the normal course 
of the events of productions, certainly as Directors, and Producers, as ADs they 
do it all the time with everyone else.   I have dealt with feeding schedules for 
mothers, I dealt with moving schedules for actors….all this is, is having to work 
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around, accommodate in normal ways. It should not be considered outside the 
norm for disabilities. These are natural things that the production does naturally. 
They're not additional.  They know how to do this, that's my point. 

Kat: Before this panel, we got together briefly - Yat, you had an amazing anecdote 
actually just about visiting a film set where people had really taken the time and 
care to plan ahead and accommodate. Do you mind sharing that? 

Yat: Yeah absolutely.  I was part of a film set back in I think March or April in 
California and I had a chance to be in a set where, as being a hard of hearing 
and deaf person, I was able to sign with other interpreters and other people 
who were making sure the rigs are working properly, who are handling lighting 
and they're all deaf and hard of hearing, even the actors as well and talent. It 
was a very inclusive set and I felt like I was at home. I felt safe - I could take out 
my prosthetic ears if I wanted to, I can take out my hearing aids if I wanted to 
because it was just too noisy, or just too tiring. I could take them off and feel 
safe because I could either sign or I could lip read and just be in my natural 
habitat. I think that organization, that film set tried really hard to make an 
inclusive atmosphere, and I really am proud to be able to work with them in 
Burbank for that. That was a really memorable moment.  

But for an employer perspective at the Presidents Group, we have seen 
increasing of course, accommodations for people with MS or anxiety or mental 
health and, like Penny and like Gary had mentioned, it's additional breaks 
because they need additional time to rest and recover have a nap for example.  
That's where you need to really have a conversation with it - and you don't get 
what you don't ask, so you have to ask.  

I think earlier when, I think it was Penny who mentioned about when the right 
time is to self-disclose, and I think Penny mentioned that (correct me if I'm 
wrong here) that the earlier you self-disclose, the higher the chances of you 
being hired and also retaining your position because you're more competent 
[because] employers can learn from you a bit more.  I think it's true and we see 
that as a trend is to not nip the bud, but more so to share your experience from 
the get-go shows that you are empowered and shows that you can take this 
disability of yours, invisible or visible, and own it and to share with the employer 
and tell them, "Hey this is what I'm going through, can we talk about 
accommodations and go through this together?".  Right off the bat you'll know 
whether your employer is at least inclusive or not, or trying to be or not where 
they want to be yet.  It is a great litmus test. 
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Penny: I was just going to say also one of the things that came up with us time and time 
again was we have this thing in Ontario called ODSP which is the stipend that's 
given to people.  It's challenging because if you work a certain amount of time 
then your ODSP is reduced (Andrew might know more specifics of this), but it's 
just not geared to support people working it, from my perspective as much, as it 
should be. It's not talked about - it's uncomfortable and people are afraid of 
losing their stipend and rightly so! I'd be terrified if that was my main source of 
income and you don't know if the job's gonna work out, you don't know if the 
employer is gonna give you your accommodations.  So I think that's something 
that needs to be thought of as well. I don't know if you have anything to say 
about that Andrew, but you know more about it than me? 

Andrew:  Yeah, well it's very interesting.  As I was talking about, that long list of things 
that people we consulted with were looking for and that was a big one. The fact 
is that the majority of this industry in production or in independent production 
are people working as freelancers and it can be casual employment anywhere 
from a week, or two weeks, to months or whatever it is. Or, if you're Gary and 
you get lucky you can work for a year straight.  But yeah, the big issue with that 
is the more money you make - let's say you work for three weeks on a show, 
you could end up making enough money to go over the threshold which would 
reduce your long-term disability benefits from the provincial government and 
that's a problem for a lot of people. 

One of the ideas that has come forth and again, [and] I'm just going to throw it 
out there, only because someone had suggested it, is maybe offering some kind 
of an agency type of structure within the Disability Screen Office that would 
manage payments on behalf of other people. If you're someone working in the 
industry, the production company would pay the agency, and the agency would 
disperse payments over time to ensure that you didn't cross the threshold of 
your long-term benefits. 

I don't know if there's enough merit to it.   I haven't really done the research on it 
yet, but you know there are people who are very well-versed with innovation 
trying to come up with ways to earn a fair living and not be punished with 
other…not incentives, but benefits that they get through the government.   

Kat:  There’s two questions actually from the audience here and one I think we've 
maybe touched upon a little bit.  John, you've mentioned this too about people 
with mental anxieties and depression who become physically [or] who may not 
be physically able to work on set. You mentioned things like PTSD for instance 
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or just speaking more broadly about mental health and (feel free to chime in 
anyone here) but it sounds like obviously disclosing is a very personal thing for 
the individual [when] you choose to do that.  That may be a chance for as, Yat 
was saying, [for] the audience member, to discover if that employer is in fact 
walking the walk and being accommodating, and perhaps finding different 
solutions to help support people with anxieties and depression. 

And then we had another question here that might be related to you Andrew:  Is 
there an appetite to create a program where seasoned crew members with a 
disability can be a shadow consultant on set or an office sharing their 
experience and knowledge for fellow members?  Gary, your mentorship that 
you've developed with Meeshelle speaks beautifully to this too, but just throw 
that to the panel? 

Andrew:  Yeah I can start on that one.  There already are a lot of programs like that.  Even 
though I don't work at AMI anymore, I can certainly speak on behalf of programs 
they have. They have internship programs and mentorship programs and it's 
even part of the license  agreement if you're an independent Producer and you 
want to commission a show with AMI.  Penny knows all about this, we - I still 
say we - you are required to bring on a mentee, someone from a disability 
community who otherwise might not have thought that they had an opportunity 
in media. Maybe someone from school or film school or whatever. 

Great story about this that I think in one of the first few seasons when we 
started this program of Employable Me, they had a mentee who they were 
really happy with and subsequently hired them back to like for the following 
season to do some more work and I think hired them for one more season.  Then 
that individual went on to create her own series and connected with her 
teachers from school and went behind Penny's back obviously (not!) and pitched 
it to AMI and that series is actually on AMI now. So in the course of four years 
she went from mentee to Showrunner, so it's a really great story but there are a 
number of programs that do that, that do offer this shadowing and mentorship. 
Obviously I know the ones at AMI, there are several others out there. I don't 
know, I would look to Gary and John: do you guys know of other formal 
programs that are available? 

Gary:  Not so much former programs. I've certainly been involved in my own form of 
programs in the past, one back from Robson Arms where the mandate was all 
first-time Directors and so my job was to step them through the process. 
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I subsequently extended that same sensibility into my own studio now where 
Meeshelle and me, asking to shadow me and I said, "no, I want to hire you as my 
assistant instead" and you can be my voice. In the course of eight episodes of 
whatever it is, she's now directing movies. So that's from a short film to movies 
in the course of three and a half years because she has confidence on set. I gave 
her space to become that person with me. And so that's just a really simple form 
of mentorship that works.  She doesn't identify as disabled, but that's irrelevant.  
My disability is what I need the help with right now, she benefits from me 

Andrew: Yeah, I was going to say, you realize that she is trying to take over your career, 
Gary. You get that, right? 

Gary:  (Laughs) I would be happy for her! 

Meesh:  (Laughs) He knows! 

Penny:   And I was going to say about our mentee, what Andrew was speaking to with 
us Michelle came on the show first I think second season, and then she was on 
every season.  She got more responsibility and I think there was some pressure 
on her too, to move quicker, but she's really bright and we just kept giving her 
different tasks and she kept stepping up.  I think she's really in a great place 
now and we have had other people on the show doing different things as well 
in different areas and they've all excelled.  

I think there's that line of a lot of them have told me like, "people are so 
patronizing all the time" that what was refreshing being on our show is they 
weren't being patronized to, they were just expected to do the work and also 
say if they didn't understand [or if] they needed more guidance or whatever.  
Yeah it's - there's a whole kind of cultural thing you have to push past and it's 
an honor to do. 

Kat:  I totally want to continue this conversation longer, but I'm just looking at the 
clock and I can't believe it's one o'clock already, but here we are! I really, really 
want to thank all of our panelists today for coming. 

 This is a really important topic, hopefully this is - well not hopefully - this 
actually will be the first of subsequent panels discussing changing perceptions 
of disability in the film industry and we're going to be digging more deeply into 
this as well, but for those of you who would love to share this panel with friends 
and colleagues you'll be able to do so on our Creative Pathways website. 
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I'm also going to share a QR code really briefly here where you can scan. We 
invite you to access some of the resources that we put in the chat that will be 
available there, and we'd love for you also to fill out our post event survey so 
we can see what other avenues you'd like to explore on this topic.  

So there is the QR code!  Again, thank you so much everyone, I'm sorry we didn't 
get a chance to answer all of your questions, but I'm gonna take them all away 
with me and we'll bring that into a secondary panel again that will dive more 
deeply into this. With that go well into the rest of your afternoon and I hope to 
see you on the next panel with Creative Pathways. 

Thank you so much, bye everybody! 
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